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FAIE F HATAT

< faeett, 24 FqaY, 2025

qr.#1.[. 787(37).— Trgafa, w@faem F sg=eg 309 F wqH F1T T&T Thdl A TIN Fd gU
AT FRANE FF TATAT, TG THATRT Gg@F, T4 @ 9T, 9l #=a9, 2012 F7 37 adl & FEm=
ATEHIT X GO [olee, UH SATEFHHIT & qgl FoHAT AT & AT FTF HT AT 647 TIT 5, FIANE FF A7 H
FE THATGT GgTF 6 T T TAT o0l TEI BT (S HT0T FA o fou Aetered @8 a9t g, 990q -
1. gferg AT ST WRH.- (1) 39 et &1 gferg 9% e 1 63T (TR TR qgTaE) wodr
forrm, 2025 21
(2) T TSTIA & T THTH T A T TG g0
2. 9% &t HE&AT, TR 3T a9 Afeeq A .- S<F T T TEAT, SHHT AR 31T IR AT HoTH
Fq HieaT FT T g NI AT T4 HAHT F A7 IUTaF ATGHAT o wa+vd (2) 7 (4) ¥ ARz 21
3. et it v fa, -, AEATe arfR- 3 77 9% 9l FF 75, AT, ALATT AT ITH HATd T
T o ZIAT ST 3ITF ATIAT & wawd (5) & T (13) # e 2
4 REar- ag =fr-
R U =ik & forert o = Rkt wedt shfera 8, g e g = fere 6 w@feer #i g;
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S o= of =T ST AT F St T2d gu et 2ts @ e B g 3 A # |@fEer # g

I 9% U¥ (RgRE 7 90 T8l g

TR AR Fea T G T AZ AT 21 JA1a7 g T AT fHereg vd oxfxr oY f@3arg F 9w 917 &1 aR)
Tt fafer 3 srefie srperr & ofe TaT e o forw s e € a1 9 el =iwe o 2w e S e T ge

T HHAT

5. farfarer & it afxF - 2T Feaig T it 78 T 8 & UET w7 srgeTes av aHi= g, a8t 98 396
forT ST T 8, S8 AEag Fh, HF Al d9T AR F gl ek o9 Fet & e Sueeyr v Rl ot
IqT T & ATHIT T a1, SS9 ZTT FrTIet T qaHi|

6. AR - =9 [T &t F q1q, TH AAW, AI-HAT § e 37 o7 RAmaat 9% g91a 70 ST,
ST Fral T T ZRT 0 999 § q9T-q9T 9T AR TR T smaen F SqE S ST,
A= AT, 97 fUge awl, saud i ofiT o 7w went % =afeai & forw Sudy wAr

Fufera 2l
EECRl
T T ATH & T HEAT ERiETL Jad AfcFT | FAT T AT I I%
T
(1) (2) 3) (4) (3)
Fivg AR | 2107 (2025) “FTIHATT F | AT FaiT | aad AT | KRR
TETTF wwwwﬁaﬁ;ﬁmm AT, T -7 (44900-
LET
o 1,42,400 &77)
ERERIEGH
EruIECipl
Hreft ot Hreft weft & forg et afT afeteT #it T ¥ fafer =g =reft aedft
T st | straeTs qeafure o | forg Meifa | safe, stk we ST AT TS g7 AT
A A0 A Y 2l EINIERIN R CECEARICIES
Srexfores gt fers gt 7 9 S ATt
ST % ATt EBRIEIRISEE
H N gAT AT
Tl
(6) (7) (8) 9) (10)
AT A || AR AL B | AN AE | AT AR T | | et g AR e @, A
e | gRfre g |
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St AT TR / STHAT ZTT Tl % 7T §, F0 e St a7 Stafag s 1 s fhar
ST 2

(11)

TSI Y THATRT GgrTa FTTaT g (Srgid aaq Jiea & oaa+ < 6 (35,400-1,12,400 ¥97) &
e s o 39 aoft § o= v Far i g3 i wrruEt e, s e, s srferfae,
2013 (2013 =1 18), =T, A<t fEawor, 9= @ Jet, T wuwr &3t srfesreor a7 TrdhT ST
farfer srdier srfereor sfe 3 A9 agegell o= a1 & A 9618 7 Aiveqor aRaar @ W w2 o 2
feoqur 1 ;. Stet tH wAy AT F q9g § SR Sa| T AEF THET aredr 49t @ Y A g, T F
o o= 6T ST 22T 81 STef 399 S48 AT & "Jag § ot A= foham ST 93 7g a9 o4 & 39+
FIRT T TS UHT T2 STIaT ITAaT HaT, STUTerd g STaT qT=dT aT & 38 | ST{erh & 74y < a9 ¥,
A8 A I oft 9 g, FH T g7 AT Sraid a0 w4y safeat afga Mg U sigw srurar arAar 4w
T o T T AT g STAT IFAL AV H AT 6 (1T AT TRATAT il T TRAATLASF T HL AT & |
feroqur 2: st o forw oA g=T stfasrTiat gy w@6ted ooft / ug § AT ogF dar o # Faed |
SRIESEARE Il

BILIERIER

FAT TLEHI AT ToT TLATL TTAT T T[T TLATEAT o TR -

(@F)(i) ST =1 Fawt At fawmr § [ sreme 97 g9 usi 1 gy 0 gu g qv

(i) FSgi qor &t a7 foanT & aa+ dfeF # &a2- 6 (35400-112400 %.) IT 6T 98 § HgRF %
TETA AT ST 9% 39 A0 H 9= a9 il 44T 60 gl ; i<

(@) e oo fReferfaa afers sEary sie stqea 2r1, i -

(i) TeT Tt e Reateramer & arforsT srraET STfoTe | WIaE i SUTrer AT HTAA § |1 hl IqT1e
Forar TR wrerar s frafeemers uEr ATIdr ITH "6 ¥ AT UhTSee AT AN AT HRH
AGTHTT AT FAAT A= 4|

(ii) ot srferfaa®, 2013 (2013 &1 18) o el FTEe = T Aa<olt, TEATSSIT sl dahe el HAeAT &
g H Y Faar JAfAFEw F Suadl M7 SEw e sty U [Ewy o7 sy "efaa afaRaet i
AT &Y FueT Afaaw F i oS FA=AT g7 a9 0 [FHT F T hf ST 6 & § 90
FI T ATAT

feoqor 1. - IruE waRt & T frawi st S st i ey ofw § 2, sfafgie o i F o
o= fovn ST & ume gt 20T | S e wiafeeens srte st g e F o e R s w
T A5l BT |

feoqor 2. - wfafAgRe it sy, SoF o FT awwr F ST A7 Ot o e/ foamr & =
e & S gger aThd et o= FTeY aTg] 9= 9% WA Rh ft dafe g Aremoradr i a9 & e
Tl gl |

feoqur 3. - wiafate o= At (e srasta steqsTtors dteeT off §) % fore srfasras sy T sraes
ITH F3A 6 ATAH AT T B0 a9 F AT Tai gl |
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7t fawritr arefa afafa 2, a1 et ad=mr

(12)
Tz g i st afwfa (oefa 9w e @ % o) e Feferfea arfae € -
1. FLANE FTE FATAT F TATHF T A3 erorar 37 af=a - 7L,
2. FLAE FTH HATAT F TATHA FT A< G0 - TEET;
3. a7 gf=e, FARE F1F HATA4 - HEET|

ot e 4 o offRafaat o g o |E st | qermet T strmm

(13)

T A1 FAT ST | G A9 7F 51 2

[T, #. T-12/2/2025-9.1-T#H1T]
arread f=, aRg et demesr

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 24th October, 2025

G.S.R. 787(E).——In exercise of the powers conferred by the proviso to article 309 of the
Constitution and in supersession of the Ministry of Corporate Affairs, Senior Technical Assistant, Group
‘B’ Post, Recruitment Rules, 2012, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the
post of Senior Technical Assistant in the Ministry of Corporate Affairs, namely :—

1. Short title and commencement. — (1) These rules may be called the Ministry of Corporate
Affairs (Senior Technical Assistant) Recruitment Rules, 2025.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification and level in pay matrix. — The number of the said post, its
classification and level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.
3. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the
said Schedule.
4, Disqualification. — No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient
so to do, it may, by order and for reasons to be recorded in writing in consultation with the Union Public
Service Commission, relax any of the provisions of these rules with respect to any class or category of
persons.

6. Saving. — Nothing in these rules shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes, the ex-Serviceman and other special categories of persons in accordance with the orders issued by
the Central Government from time to time in this regard.
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SCHEDULE
Name offNumber of Classification. Level in pay[Whether selection post or
post. post. matrix. non-selection post.
1 ) ©) (4) (%)
Senior 210* (2025) |General Central|Level-7 in the|Selection.
Technical  [*Subject to |Service, pay matrix
Assistant.  |variation Group ‘B’ (Rs.44900-
dependent on P52 142400).
workload. Non-Gazetted,
Ministerial.
Age-limit  |Educational and/Whether age  and|Period ofMethod  of  recruitment
for  directjother educational probation, ifjwhether by direct
recruits.  |qualifications qualifications any. recruitment or by promotion
required for directfprescribed for direct or by deputation / absorption
recruits. recruits will apply in and the percentage of the
the case of promotees. vacancies to be filled by
various methods.
(6) () (8) 9) (10)
Not Not applicable. Not applicable. Not applicable.|By promotion, failing which
applicable. by deputation.

In case of recruitment by promotion or by deputation/absorption, grades from which promotion or
deputation/absorption to be made.

(11)

Promotion: Junior Technical Assistant or Assistant in level-6 in the pay matrix (Rs. 35400-112400) with
five years regular service in the grade and have successfully completed two to four weeks training on
\various aspects of the Establishment Rules, Conduct Rules, the Companies Act, 2013 (18 of 2013),
Accounts, Financial Statements, Indian Accounting Standards, National Company Law Tribunal or
National Company Law Appellate Tribunal etc.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors shall also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less
and have successfully completed their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility service.

Note 2: The eligibility list for promotion shall be prepared with reference to the date of completion by the
officers of the prescribed qualifying service in the respective grade/post.

Deputation:
Officers from the Central Government or State Governments or Union territory Administrations —
(a)(i) holding analogous posts on a regular basis in the parent cadre or department; or

(i) with five years service rendered after appointment to the post on a regular basis in level -6 in the pay
matrix (Rs.35400-112400) or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience, namely: —
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(i) Bachelors degree in Commerce or Economics or Bachelors degree in Law from a recognised university
or Chartered Accountant or Cost and Works Accountant or Company Secretary from a recognised
university or recognised institute.

(i) five years experience in the field of technical scrutiny of returns, documents, filed under the Companies
Act, 2013(18 of 2013) and in the field of examination of compliances of the provisions of the Companies
Act and the rules made thereunder and other related Acts and the rules by companies registered under the
Companies Act.

Note 1. — The departmental officers in the feeder category who are in the direct line of promotion shall
not be eligible for consideration for appointment on deputation. Similarly, the deputationists shall not be
eligible for consideration for appointment by promotion.

Note 2. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or department of the
Central Government shall ordinarily not exceed three years.

Note 3. —The maximum age-limit for appointment by deputation shall be not exceeding fifty-six years as
on the closing date of receipt of applications.

If a Departmental Promotion Committee exists, what is its composition.

(12)
Group ‘B’ Departmental Promotion Committee (for considering promotions) consisting of : —
1. Director or Deputy Secretary of Administration, Ministry of Corporate Affairs - Chairperson;
2. Under Secretary of Administration, Ministry of Corporate Affairs — Member;
3. Under Secretary, Ministry of Corporate Affairs — Member.

Circumstances in which Union Public Service Commission is to be consulted in making recruitment.

(13)

Consultation with Union Public Service Commission is not necessary.

[F. No. A-12/2/2025-Ad.l1I-MCA]
SANTANU MITRA, Senior Economic Advisor
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